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Note: Throughout the text of the standards, terms that are in the glossary appear in bold type.
STANDARD 1: Creating a Productive Learning Environment—Knowledge of the Content and Instructional Resources

The career and technology education teacher demonstrates knowledge of content and instructional resources pertaining to basic skills, the world of work, and the skills and processes of business and industry.

A.
Performances

The teacher
1-A.1
Demonstrates the specific career cluster skills necessary for employment in his or her content area.

1-A.2
Utilizes a variety of career-specialty experiences to keep his or her skills current.

1-A.3
Uses current correct terminology and appropriate technology to demonstrate the use of tools, equipment, and materials necessary to teach his or her content area.

1-A.4
Exhibits leadership skills and promotes those skills in learners.

1-A.5
Writes and evaluates learner objectives and competencies.

1-A.6
Demonstrates competency in the use of instructional resources.

B.
Knowledge
The teacher
1-B.1
Has an understanding of technology.

1-B.2
Uses basic skills and appropriate advanced technology for applying math and science principles.

1-B.3
Uses the terminology, equipment, and materials appropriate for his or her content area.

1-B.4
Is aware of the trends of worldwide business, industry, crafts, and trades.

1-B.5
Is familiar with the skills necessary for leadership.

1-B.6
Understands how to use a variety of instructional media and resources.

C.
Dispositions
The teacher
1-C.1
Understands the importance of objectives and competencies.

1-C.2
Values leadership qualities.

1-C.3
Appreciates the importance of reacting to current workforce needs.

1-C.4
Displays the desire to maintain current technical skills and seeks continuous improvement.

1-C.5
Believes that a variety of instructional resources should be utilized.

STANDARD 2: Advancing Student Learning—Knowledge of Subject Matter

The career and technology education teacher selects from a variety of instructional strategies to develop learners’ knowledge of the subject matter and critical-thinking and problem-solving skills.

A.
Performances

The teacher
2-A.1
Evaluates a variety of strategies for achieving his or her educational goals.

2-A.2
Chooses appropriate teaching strategies and resources to accommodate diverse learning styles.

2-A.3
Teams with others to integrate academic skills appropriate to the content area.

2-A.4
Demonstrates oral, written, and listening communication skills.

2-A.1
Incorporates into the instructional process activities to develop learners’ critical-thinking and problem-solving skills.

2-A.5
Demonstrates a readiness to assist in career awareness at all levels.

2-A.6
Demonstrates competency in his or her content area.

2-A.7
Identifies and uses simulated work-based applications of course content.

2-A.8
Utilizes practitioners from business, industry, and government as appropriate (e.g., an advisory committee) for the content area in the instructional process.

B.
Knowledge
The teacher
2-B.1
Knows a variety of assessment and evaluation techniques (e.g., observations, performance tasks, portfolios, projects, tests).

2-B.2
Has a repertoire of teaching strategies and resources.

2-B.3
Understands and recognizes diverse learning styles.

2-B.4
Possesses teaming skills.

2-B.5
Knows techniques and strategies that enhance cooperative learning.

2-B.6
Is knowledgeable about applying academic skills in his or her content area.

2-B.7
Knows how to promote career awareness at all levels.

2-B.8
Possesses oral, written, and listening communication skills.

2-B.9
Understands techniques of designing instruction.

2-B.10
Is knowledgeable concerning the development of learners’ critical-thinking and problem-solving skills.

C.
Dispositions

The teacher
2-C.1
Values a variety of assessment and evaluation techniques.

2-C.2
Values multiple teaching and learning strategies.

2-C.3
Realizes that a variety of resources should be used to accommodate diverse learning styles.

2-C.4
Places a high value on the integration of academic skills.

2-C.5
Values the teaming process.

2-C.6
Understands the importance of communication skills in the learning environment.

2-C.7
Believes that activities should be designed in the instructional process to develop learners’ critical-thinking and problem-solving skills.

2-C.8
Believes career awareness is important at all levels.

2-C.9
Values competency in his or her content area.

2-C.10
Believes in the application of simulated work-based activities.

2-C.11
Believes that a positive relationship should exist among the teacher, the content area, and the learner’s needs.

2-C.12
Values the utilization of resource people in the content area.

STANDARD 3: Professional Development and Outreach—Reflective Practice

The career and technology education teacher reflects on personal practice to improve the effectiveness and quality of his or her teaching.

A.
Performances

The teacher
3-A.1
Updates his or her skills through training and new work experiences.

3-A.2
Evaluates his or her personal professionalism.

3-A.3
Utilizes constructive criticism from others.

3-A.4
Uses measured learner progress as a means of evaluating program effectiveness and quality.

B.
Knowledge

The teacher 
3-B.1
Is knowledgeable of new and changing technology, professional requirements, work etiquette, and instructional strategies.

3-B.2
Understands the evaluative process, including methods of inquiry and problem solving.

3-B.3
Understands measured learner progress as a means of evaluating program effectiveness and quality.

C.
Dispositions

The teacher
3-C.1
Believes in continual program improvement through the development of new instructional strategies.

3-C.2
Values the dignity of work and is committed to keeping current with education and industry needs.

3-C.3
Believes in evaluation of self, program, and learner outcomes.

3-C.4
Values giving and receiving help and modeling good work habits.

3-C.5
Recognizes the responsibility to engage in and support appropriate professional practices.

Standard 4: Professional Development and Outreach—Collaborative Practice

The career and technology education teacher fosters collaborative relationships with business, industry, and government in order to extend and enrich opportunities for learners.

A.
Performances
The teacher
4-A.1
Displays the ability to interact with business and industry, labor, government, and community to build effective partnerships.

4-A.2
Is actively involved in appropriate professional organizations.

4-A.3
Adheres to applicable policies, regulations, and professional ethics.

B.
Knowledge

The teacher
4-B.1
Knows the professional organizations within the career area.

4-B.2
Knows the importance of integrating academic skills with applied techniques.

4-B.3
Understands applicable local, state, and federal policies and regulations as well as the ethics of the professional community at large.

4-B.4
Learns from sharing ideas and techniques.

C.
Dispositions

The teacher 
4-C.1
Values collaboration.

4-C.2
Recognizes the value of professional organizations in his or her content area.

4-C.3
Participates in appropriate continuing education and occupational experiences beyond the classroom.

4-C.4
Values the ideas, opinions, and perceptions of business and industry.

STANDARD 5: Professional Development and Outreach—Contribution to the Profession

The career and technology education teacher works with colleagues and with business and industry to improve schools and to advance knowledge of careers available in his or her content area.

A.
Performances
The teacher 
5-A.1
Establishes and utilizes advisory committees for program development and improvement.

5-A.2
Works to obtain the appropriate credentials.

5-A.3
Promotes the career major for which he or she provides instruction and contributes to the knowledge base of education and the community.

5-A.4
Cooperates with educators in other content areas to develop appropriate instructional strategies and to integrate learning.

5-A.5
Participates in appropriate continuing education and work-based experiences beyond the classroom.

5-A.6
Is active outside of the classroom in his or her content area.

5-A.7
Shares ideas, strategies, and materials with his or her colleagues.

5-A.8
Establishes partnerships with entities to address articulation.

B.
Knowledge

The teacher
5-B.1
Recognizes the contributions of advisory committees.

5-B.2
Understands the importance of using the employment community to validate occupational skills.

5-B.3
Understands the importance of maximizing professional skills in his or her content area.

5-B.4
Understands how to effect change within the profession for which he or she provides content area instruction.

5-B.5
Understands how to further his or her professional knowledge of the content area.

5-B.6
Understands the need for professional activity beyond the classroom.

5-B.7
Understands how to work successfully with colleagues.

5-B.8
Understands the importance of articulation to eliminate barriers and repetition of course work.

C.
Dispositions

The teacher
5-C.1
Believes it is important to consult with others regarding career preparation.

5-C.2
Values the importance of teaching credentials.

5-C.3
Respects the perceptions of other education professionals.

5-C.4
Believes in helping to further the teaching profession.

5-C.5
Values the importance of remaining current in education practice and in work-based skills.

5-C.6
Believes professional improvement in teaching takes place beyond the constraints of the school day.

5-C.7
Believes articulation saves valuable time and money.

STANDARD 6: Professional Development and Outreach—Family and Community

Partnerships

The career and technology education teacher fosters relationships with families and the local community so that all learners achieve common goals.

A.
Performances
The teacher
6-A.1
Works with family and community to improve learning opportunities for all learners.

6-A.2
Promotes the school within the community.

6-A.3
Involves community representatives in learning activities.

6-A.4
Is involved in a variety of community activities.

6-A.5
Fosters and directs an active career and technology education student organization.

B.
Knowledge

The teacher
6-B.1
Knows how to involve family and community in the learning process.

6-B.2
Knows how to utilize local input appropriately.

6-B.3
Recognizes appropriate strategies for informing the community of school activities.

6-B.4
Understands classroom equipment and resource limitations and seeks community assistance where his or her own expertise in the content area is limited.

6-B.5
Understands the need for schools to support the local community.

6-B.6
Understands the structure and value of career and technical student organizations.

C.
Dispositions

The teacher
6-B.1
Values community input.

6-B.2
Values the importance of community awareness to promote the success of learners.

6-B.3
Believes that career and technical student organizations help refine organizational, leadership, and interpersonal skills.

STANDARD 7: Life Skill Preparation—Workplace Readiness

The career and technology education teacher involves learners in a variety of activities to help them understand the changing workplace as they prepare to enter the workforce.

A.
Performances

The teacher
7-A.1
Uses personal work experience to help learners be successful in the workplace.

7-A.2
Demonstrates appropriate work ethics.

7-A.3
Uses cooperative learning and collaborative activities.

7-A.4
Consults professionals in education and in business and industry and does research to enhance learners’ understanding of content area processes, skills, and safety in the world of work.

7-A.5
Follows legislated guidelines to aid learners in understanding the trends and issues of the workplace.

B.
Knowledge

The teacher
7-B.1
Knows what skills are required for the career major.

7-B.2
Knows the ethics of the workplace.

7-B.3
Understands how to provide learners with simulated work-based experiences.

7-B.4
Knows how to use professionals in education and in business and industry and how to do research to enhance learner understanding of occupational processes, skills, and safety.

7-B.5
Understands how trends and issues affect the workplace.

C.
Dispositions
The teacher
7-C.1
Believes that current work experience in business and industry is an educationally valuable tool.

7-C.2
Recognizes the importance of understanding work ethics.

7-C.3
Values the importance of cooperative learning and collaborative activities.

7-C.4
Is sensitive to the need for workplace policy and regulation.

7-C.5
Is sensitive to the impact of trends and issues on the workplace.

Glossary of Terms 
advisory committee. The group of community persons involved in the career cluster of the career and technology education program to assist in designing programs, preventing the development of information gaps, and meeting a variety of program needs.

articulation. Acceptance of secondary course work for postsecondary credit.

assessment. The objective measurement of an element of the education process such as the curriculum or individual learner performance.

career awareness. The ability to recognize and identify the attitudes, aptitudes, skills, and demands that are related to the various career choices.

career cluster. A grouping of occupations and broad industries established by the United States Department of Education on the basis of commonalities. Each of the Department’s sixteen career clusters consists of entry-level though professional-level occupations in a broad industry area and includes the academic and technical skills and knowledge needed for further education and careers in that area. Clusters provide an organizing tool to assist educators, counselors, and parents in their work with students to identify their interests and goals for the future.

career and technical student organizations. National occupationally linked student organizations that are certified by the United States Department of Education and that function on the local level as an integrated and essential part of career and technology education programs to enhance instruction and provide leadership skill development.

career major. The prescribed course of study that allows a student to acquire the skills and knowledge, both academic and technical, that are necessary for him or her to be able to take advantage of the full range career opportunities within a particular career cluster.

cooperative learning. The process of acquiring knowledge and skills by working in a group to accomplish a common goal.

competency. A predetermined indicator of the level of performance for a measurable objective.

diverse learning styles. Differences in the ways that individual students process and acquire information and skills. These differences can exist as the result of factors such as gender, cultural background, and overall ability level.

evaluation. A more subjective form of measurement than assessment.

legislated guidelines. State or federal laws that affect the education process.

objective. A specific statement describing one of the means by which a goal can be achieved. Objectives can be established for programs or for individuals.

portfolio. A collection of examples of an individual’s work as well as such information as assessments and evaluation data.
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