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Understand the collaborative model used in Stillwater
Public Schools. 
Learn how chambers, technology centers, schools, and
state agencies can work together to create impactful
career fairs. 

Explore how Galaxy, VR headsets and OK
Career Guide enhance career exploration. 
Leave with a framework for replicating the
model in smaller and rural communities. 

Session Outcomes:Session Outcomes:Session Outcomes:

Bringing Career Fairs to Life Through Local
Chamber, Technology Center, and School

Collaboration with Galaxy and OK Career Guide

What IsWhat IsWhat Is
this sessionthis sessionthis session

about?about?about?
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BC 
Ask participants "Think back to your early schooling, do you remember there being an
emphasis on career development/exploration?" 
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Career FairsCareer FairsCareer Fairs
TraditionalTraditionalTraditional

Limited Student Engagement

One-Size-Fits-All

Minimal Preperation

Lack of Follow Through

Challenges:Challenges:Challenges:
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BC
Common challenges - these lead to a conversation with Stillwater chamber

Limited Student Engagement
--Students will often go booth to booth collecting giveaways without having meaningful
conversations
--Activities can be passive rather than interactive

One-Size-Fits-All
--Every student receives the same experience regardless of their interests or career goals

Minimal Preperation
--Students may arrive without knowing their interest, questions to ask employers and
careers they want to explore

Lack of Follow Through
--Once the event is over, there may be little connection back to classroom learning
--Students may leave inspired but without a structured way to continue exploring
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Opportunities:Opportunities:Opportunities:
Hands-on Exploration

Community Partnerships

Technology-Enhanced Experiences

Career FairsCareer FairsCareer Fairs
TraditionalTraditionalTraditional
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KH 
Hands on Exploration
--Career exploration is most impactful when students can actively engage rather than
simply observe
--These things make careers more memorable, increase student engagement and help
students connect classroom learning to real-world opportunities

Community Partnerships
--Career fairs become stronger when schools do not plan them alone
--No single organization has to do everything. By working together, communities can
create richer, more meaningful career exploration opportunities for students

Technology-Enhanced Experiences
--Technology can take career exploration beyond what a traditional booth can offer
--Technology transforms a one-day career fair into an ongoing career development
experience, giving students the tools to continue exploring and making informed decisions
long after the event ends
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5th Grade Fair5th Grade Fair5th Grade FairStil lwaterStil lwater  Stil lwater 
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NB 
We met with Kari Moore, who is the Director of Economic Development at the Stillwater
Chamber of Commerce, and she shared with us how this day came to be. This day had
been a "brain child" of hers since November of 2025. As an active member of the PTA in
her child's school and being heavily involved with supporting businesses on a daily basis,
Kari had a vision to provide elementary students with career exploration opportunities to
get them excited about careers in Stillwater to build the talent pipeline. 

Talk about Kari bringing the HUB to Stillwater

Kari went to them specifically to ask if they could rent the HUB. Sponsors were needed

Kari talked to Meridian and approached Stillwater Public Schools leadership to support
the event
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CollaborationCollaborationCollaboration
The Power ofThe Power of  The Power of 

Students District

Chamber

Te
ch Center

St

ate Agency

Em
ployers
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ImplementationImplementation  Implementation 

Planning committee formed
Identified community partners needed

Recruited employers and exhibitors
Confirmed participation 

Accessed Galaxy (Students)
Finalized event logistics

6 Months Before Event:

3 Months Before Event:

1 Month Before Event:

Reserved venue and set the date
Establised event goals

Conducted VR experiences

Confirmed employers, exhibitors and volunteers
Created and printed student event materials

Timeline:Timeline:Timeline:

Summit26

Daniel - 6 months out
3-1 Mo. B,K,N

6 Months Out
Form planning team 
3 Months Out
Recruit employers 
1 Month Out
Student preparation 
Event Day
Career Fair 
VR Experiences 
Assessments 
After Event
Follow-up exploration (would these partner businesses help with WBL opportunities?)
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MaterialsMaterialsMaterials
PlanningPlanningPlanning
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Page 8 of 27



MaterialsMaterialsMaterials
PlanningPlanningPlanning
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MaterialsMaterialsMaterials
StudentStudentStudent
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SPS 5SPS 5  Grade Grade
Career FairCareer Fair

THTHSPS 5  Grade
Career Fair

TH

Summit26

Video
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Connects local employers
 

Promotes workforce development 

Coordinates business participation
 

Builds community buy-in 

CollaborationCollaborationCollaboration
The Power ofThe Power of  The Power of 

The Chamber:The Chamber:The Chamber:
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Program demonstrations 

Equipment displays 

Career pathway expertise 

Student recruitment support 

CollaborationCollaborationCollaboration
The Power ofThe Power of  The Power of 

Technology Center:Technology Center:Technology Center:

Summit26

Daniel
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Career immersion experiences 

Student engagement benefits 

Careers difficult to access physically
 

Equity of exposure 

CollaborationCollaborationCollaboration
The Power ofThe Power of  The Power of 

Thinking outside the box:Thinking outside the box:Thinking outside the box:
VR Headsets
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KH 
Address elephant of how Stillwater is in a unique position with strong partners and willing
participants...
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Complete assessments 

Explore interests
 

Identify career clusters or Holland
Code

Build awareness before meeting
employers 

Preparing StudentsPreparing StudentsPreparing Students

with Galaxywith Galaxywith Galaxy
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NB 
Common challenges - these lead to a conversation with Stillwater chamber
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 What barriers do you face
in your position when

recruiting business partners
to be involved in your

school?

Summit26
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How many of you could
implement something like

this in your school or
district?

Summit26
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Did you not raise your hand because of resources, school size or something else?
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Tailoring to yourTailoring to yourTailoring to your

CommunityCommunityCommunity

Summit26

BC
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Students District

Te
ch Center

St

ate Agency

Em
ployers

Chamber

Start SmallStart SmallStart Small
Think BigThink BigThink Big

Summit26

Focus:
Quality interactions
 over quantity 

State Agency:
Assessments
Career Development Platform and curriculum
VR Headsets

Page 20 of 27



Take Assessments

Explore Careers 

Prepare for ICAP Requirements

Crosswalk Career Fair to Exploration

Deepen Relationships with Employers

UtilizingUtilizingUtilizing
OkCareerGuideOkCareerGuideOkCareerGuide

Summit26
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Extending Learning Beyond One Day
Students can:
Prepare for ICAP
-- Starting in 6th grade with Pre-ICAP and letting students get a taste for ICAP with the
careerfair and OKCG
Explore education requirements 
Build career plans 
Connect exploration to coursework 
View and Connect to same employers and similar ones (C2B)

Page 21 of 27



Identify lead champion(s) 

Utilize students assessment results

Engage local chamber 

Partner with technology center 

Add VR experiences 

Conduct follow-up activities 

School SuccessSchool SuccessSchool Success
FormulaFormulaFormula

Summit26
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Identify lead champion(s)
-- Remembering that this is not a "one man show" and to be successful you need buy in
and help from others
Utilize students assessment results
-- Utilize OKCG or Galaxy to drive what employers or groups you ask to participate
Engage local chamber 
Partner with technology center 
Add VR experiences 
Conduct follow-up activities 
--Continue the conversation with students about how their experience at the career fair
can translate to deeper career development
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Challenge Solution

Limited employers Regional partnerships (military
recruiters, organizations)

Budget constraints Shared resources (Art/design
classes/students create materials)

Small staff Chamber and Tech Center support

Transportation Bring experiences to students

Limited exposure VR exploration

School SuccessSchool SuccessSchool Success
FormulaFormulaFormula

Summit26
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After seeing how this model
can be tailored to your

community - How many of
you could now implement
something like this in your

school or district?

Summit26

kh
Did you not raise your hand because of resources, school size or something else?
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Students benefit most when education, workforce,
and community partners work together. The younger
we implement career development with students, the

more successful they are when selecting
 a pathway and career.

FinalFinalFinal
ThoughtsThoughtsThoughts
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QR code to resource folder!

Summit26

ALL

Provide:
Galaxy resources 
OK Career Guide resources 
Contact information 
State agency contacts 
Technology center contacts 
Chamber contacts 
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ContactContactContact
Us!Us!Us!Nathan Brubaker:

nathan.brubaker@careertech.ok.gov

Brittany Crane:
brittany.crane@careertech.ok.gov

Katlyn Hudgins:
katlyn.hudgins@careertech.ok.gov

Daniel Devers:
danield@meridiantech.edu
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